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2nd ENRF Briefing Note on  
“Gender equality in R&I means  

more nurses in R&I” 

SECOND BN on Gender Equality in Horizon Europe as a selection criteria! 

The New Horizon Europe Programme 2021 has been published. Important changes have been made in the rules 
and participation requirements for Horizon Europe that organisations need to be aware of and adapt 
to in the coming year. An important change is the requirement to have a Gender Equality Plan (GEP) 
which will become mandatory for public organisations, research organisations and higher education 
establishments starting from the 2022 calls onwards. But when you plan to submit in 2021, you will be 
asked to declare gender equality. 

The Gender Equality Plan objectives relate to gender 
equality in scientific careers; gender balance in 
decision-making; and integration of the gender 
dimension into the content of research and innovation. 
 
The Gender Equality Plan must have the following 
process-related elements: 

 
• Publication: a formal document signed by the top management, published on the institution’s 

website and widely disseminated within the institution. 
• Dedicated resources: committing resources and gender expertise to implement it. 

Earmarked funding could be available for staff positions such as Equality Officers or Gender 
Equality Teams, or organisations may reserve the working hours of existing staff (academic, 
management, HR) for equality work. 

• Data collection and monitoring: disaggregated sex/gender data on personnel (and students for 
the establishments concerned) across all staff categories, and annual reporting on gender 
imbalances based on the indicators; comprehensive evaluation approach. 

• Training: awareness raising/training on gender equality and unconscious gender bias for staff 
and decision-makers; information and dissemination material, workshops or working groups 
dedicated to specific topics. 

 
Content-wise, these are the areas that should be covered by GEPs: 

• Work-life balance and organisational culture. 
Examples: parental leave policies, flexible worktime arrangements. 

• Gender balance in leadership and decision-making. 
Examples: introducing gender quotas for evaluation panels or decision-making bodies. 

• Gender equality in recruitment and career progression. 
Examples: unconscious bias training for HR managers, inclusive language for job vacancies, fair 
evaluation for employees. 

• Integration of the gender dimension into research and teaching content. 
Example: get inspiration from the case studies and methods developed by the EC “Gendered 
innovations” Expert Group. 

• Measures against gender-based violence, including sexual harassment. 
Example: having in place a code of conduct or an intervention protocol in case of complaints. 

 

 

https://op.europa.eu/en/publication-detail/-/publication/667d9e3e-2e03-11eb-b27b-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/667d9e3e-2e03-11eb-b27b-01aa75ed71a1/language-en
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Fortunately, you do not have to invent these plans from scratch! 
 

 Excellent resources and tools have been 
developed by the projects funded under the 
“Science with and for Society” part of Horizon 
2020. For example, the GEAR action toolbox 
provides step-by-step advice from getting started, 
performing an analysis, setting up the GEP, 
implementing the plan, monitoring and evaluating 
it, and the following steps to promote gender 
equality in your research. 
 

The EC also has a plan to launch a pilot GEP knowledge and support facility to develop guidance, online 
trainings, mutual learning workshops, and establish a network of national contact points on the GEPs. 
The ENRF will keep you informed. 
 
To be up to date on the latest news on gender equality strategy, follow the EC’s website on gender 
equality in research and innovation. The GEPs will not be the only gender mainstreaming measure in 
Horizon Europe: gender will be set as a cross-cutting priority. 
 
These developments in Horizon Europe are a window of opportunity to position nursing research in 
Horizon Europe! 
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FIRST BN on Gender equality in Horizon Europe - 06 04 2021 

Over the last years, the EU has made significant progress in gender equality through 
equal treatment legislation; gender mainstreaming, integration of the gender 
perspective into all other policies; and specific measures for the advancement of 
women. However, gender gaps remain and in the labour market women are still over-
represented in lower paid sectors and under-represented in decision-making positions. 

Taking this further, the European Commission is committed to promote gender equality 
in research and innovation. With its Gender Equality Strategy 2020-2025 the European 
Commission defines a stronger commitment to reach “a Union of Equality” with 
equality in all EU policies. The key objective is to end gender-based violence; challenge 
gender stereotypes; close gender gaps in the labour market; achieve equal 

participation across different sectors of the economy; address the gender pay and pension gaps; and close the gender 
care gap and have a gender balance in decision-making and in politics. 

The EU 2021 Report on Gender Equality, published in March 2021 (the first under the new Gender Equality Strategy 
2020-2025), provides an overview on where the EU and its Member States are in terms of gender equality, highlighting 
the EU’s achievements in five key areas covered by the strategy (1. Being free from violence and stereotypes, 2. 
Thriving in a gender equal economy, 3. Leading equally throughout society, 4. Gender mainstreaming and funding, 5. 
Promoting gender equality and women’s empowerment across the world) and providing examples from the EU 
Member States and EU-funded projects in these areas. 

 

 

 

 

 

https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en#:~:text=%20Gender%20equality%20in%20research%20and%20innovation%20,address%20these%20sex...%204%20Publications.%20%20More%20
https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en#:~:text=%20Gender%20equality%20in%20research%20and%20innovation%20,address%20these%20sex...%204%20Publications.%20%20More%20
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en
https://ec.europa.eu/info/sites/info/files/aid_development_cooperation_fundamental_rights/annual_report_ge_2021_en.pdf
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Regarding the research and innovation sector, the European Commission identified some barriers which hinder the 
overcome of the gender gap, and the need to implement the EU gender equality objectives, namely: 

- More women participating in research and innovation programmes 

- Better integrate the gender dimension in the content of research and innovation projects 

- More participation of EU widening countries in actions dedicated to gender equality in research and 
innovation organisations  

- Broader gender equality policies in research and innovation to intersections with other potential grounds for 
discrimination such as ethnicity, disability and sexual orientation 

The main tools that the European Commission decided to use to get over the problem of gender inequality are:   

 Horizon Europe - the new framework programme for Research and Innovation (2021-2027) 

 The European Research Area (ERA) - in collaboration with Member States and research organisations 

Horizon Europe, as funding instrument, becomes an important tool to reach gender equality in research and 
innovation and to overcome the barriers, with ‘gender equality’ as part of the eligibility criteria for public bodies, 
research organisations and higher education establishments applying for the programme. This confirms the European 
Commission commitment in achieving gender equality, making this topic a priority in its policy agenda. Specific funding 
will be allocated to sustain and promote inclusive policies for the emancipation of innovative women. The main 
objective is to improve the European innovation system by promoting gender equality in the workplace so that this 
equality can be reflected in the quality of research and the development of new technologies and innovations 
produced. In “Gender Equality: a strengthened commitment in Horizon Europe” it is possible to consult the key new 
provisions.  

For the European Research Area (ERA), that aims to create a single, borderless market for research, innovation and 
technology across the EU, gender equality will also be priority. In the ERA Communication 2012 Framework, the 
European Commission was already defining 3 main purposes to implement, with the EU Member States, a real 
institutional change:  

1. Gender Equality in scientific careers. 

2. Gender balance in decision making. 

3. Integration of the gender dimension in research and innovation. 

Through Horizon 2020, the first framework programme to set gender as a cross-cutting issue, the European 
Commission was already aiming to support countries and research organisations to develop national actions to 
encourage and implement Gender Equality Plans (GEP). However, despite the progress achieved, the barriers to 
gender equality in research and innovation organisations are still present, as defined by ERA Progress Report and She 
Figures: 

- Only 24% of women are in top academic positions 

- Few women are in STEM fields 

- Less than 10% of women are patent holders 

Therefore, a lot is still to be done to reach gender equality all over the EU Member States.  

 

https://ec.europa.eu/commission/presscorner/detail/en/IP_20_358
https://ec.europa.eu/info/horizon-europe_en
https://ec.europa.eu/info/research-and-innovation/strategy/era_en
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/c0b30b4b-6ce2-11eb-aeb5-01aa75ed71a1
https://ec.europa.eu/programmes/horizon2020/en/h2020-section/promoting-gender-equality-research-and-innovation
https://ec.europa.eu/info/publications/era-progress-report-2018_en
https://ec.europa.eu/info/publications/she-figures-2018_en
https://ec.europa.eu/info/publications/she-figures-2018_en
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Other fundamental issues that need to be addressed relate to gender-based violence and problems of inclusiveness 
(ethnicity, sexual orientation, disability). The recent communication on the European Research Area includes a 
common action between the EU, EU countries and countries associated with Horizon 2020, to strengthen gender 
equality provisions. The Action 12 urges EU and EU countries to implement plans to promote gender equality, diversity, 
and inclusiveness in science, research, and innovation.  

Moreover, during the Corona Virus pandemic, the scientific community paid more attention to the different effects 
that impacted men and women. The Lancet and the European Institute for Gender Equality highlight issues as: 

- clinical sex and gender differences in responses to the virus 

- mortality rates 

- clinical trials and side effects to different drugs and vaccines 

- impact on domestic and gender-based violence 

- impact on reproductive health and rights 

- impact on the healthcare and caregiving professions, which are occupied by women at 76% 

- work-life balance and economic equality. 

From its side, and building on this reality, the European Commission published initiatives and projects related to 
gender equality and coronavirus. 

In conclusion, Gender Equality is a duty and a benefit for all in every field. In research and innvation, gender equality 
can allow to improve research quality and outcomes. It needs to create a society in which women and men are equal, 
in which there is not unequal treatment. Lots of women are nurses and more women in research and innovation means 
more nurses in reaserch and innovation. It is therefore time to act and get involved in this debate/development. 
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https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/aae418f1-06b3-11eb-a511-01aa75ed71a1
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(20)30526-2/fulltext
https://eige.europa.eu/news/coronavirus-puts-women-frontline
https://ec.europa.eu/info/research-and-innovation/research-area/health-research-and-innovation/coronavirus-research-and-innovation/gender-equality_en
https://ec.europa.eu/info/research-and-innovation/research-area/health-research-and-innovation/coronavirus-research-and-innovation/gender-equality_en
mailto:enrf@enrf.eu
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